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#PEOPLE: THE PORTAL FOR THE PEOPLE OF INTESA SANPAOLO 

PEOPLE AND DIGITAL TRANSFORMATION 
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• 

• 

ASSESSMENT AND INCENTIVE SYSTEMS
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• 

• 

SERVICE QUALITY AND EMPLOYEE INCENTIVES 
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TRAINING
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TALENT MANAGEMENT AND DEVELOPMENT
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DIVERSITY AND INCLUSION

SUCCESSION PLANS FOR BUSINESS CONTINUITY
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DIVERSITY AND INCLUSION AT INTERNATIONAL SUBSIDIARY BANKS   
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DISABILITY MANAGEMENT 


