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EMPLOYEE ENHANCEMENT AND DEVELOPMENT 103-2Employees

PEOPLE AND DIGITAL TRANSFORMATION

of digitalising services and processes dedicated to people and creating a single access point. This has made it 

#PEOPLE: THE PORTAL FOR THE PEOPLE OF INTESA SANPAOLO 

orientation, cultural, ethnic and religious differences.



103-35; 102-36; 404-3 Employees

SERVICE QUALITY AND EMPLOYEE INCENTIVES

ASSESSMENT AND INCENTIVE SYSTEMS



102-35; 102-36; TRAINING AND EDUCATION 103-3; 404-2; 404-3Employees

TRAINING

results.  

 



DIVERSITY AND EQUAL OPPORTUNITY 103-2/103-3 Employees

TALENT DEVELOPMENT

INCLUSION AND DIVERSITY MANAGEMENT

initiatives.

for disadvantaged individuals. 



DIVERSITY AND EQUAL OPPORTUNITY 103-2/103-3Employees

APPRENTICESHIPS FOR PEOPLE WITH DOWN SYNDROME

DISABILITY MANAGEMENT

measures. 


